3AKOH

O NOTBPHUBAHLY MEMOPAHAOYMA O PABYMEBAKY
U3MERY BITALOE PENYBJIUKE CPBUJE U BNALOE XONAHAUJE
O NNYKPATUBHOJ AEJIATHOCTU U3APXXABAHUX YJTTAHOBA
NOPOAOULIE OUTIJIIOMATCKOI U APYITOI OCOBJbA
AUMTTOMATCKUX U KOH3YJTAPHUX NMPEOCTABHULLUTABA

YnaH 1.

MoTtBphyje ce MemopaHoym o pasymeBawy wusmehy Bnape Penybnuke
Cpbuje n Bnapge Xonanamje O NyKpaTUBHOj] AenNaTHOCTM M3OpXaBaHWX YnaHoBa
nopoguue AOMNoMarckor W apyror ocobrba AWNIoOMatcKMX W KOH3YNapHUX
npeacraBHULITaBa, 3aKbyyeH y beorpagy, pasmeHom Hota 7. jyHa 2010. roauHe, y
OpuUrnHany Ha eHrreckoM jesuky.

YnaH 2.

TekcT MemopaHayma y opurMHany Ha €eHrneckom jesvky 1 y npesogy Ha
CpMCKM je3unk rnacu:



No. BEL/246/2010

The Embassy of the Kingdom of the Netherlands in Belgrade presents its
compliments to the Ministry of Foreign Affairs of the Republic of Serbia, and has
the honour to propose that family members of diplomatic and other staff of the
Embassies and Consulates be permitted, on a reciprocal basis, to engage in

gainful employment in the receiving State, having regard to the following
provisions.

The Embassy has the honour to propose the following Memorandum of
Understanding (MoU):

1. Authorisation to engage in gainful employment

Family members, as defined below, will be authorised to engage in gainful

employment in the receiving State in accordance with the laws and regulations
of that State.

2. Definitions
For the purposes of this MoU:

a. 'Members of the mission' means the head of mission and the members
of the diplomatic, consular, administrative, technical and service staff of
a mission of the sending State who carry out duties at those diplomatic
or consular missions and who do not have the nationality of the
receiving State or reside permanently in that State;

b. A ‘family member' means:

- The spouse of the member of the mission or persons that,
according to national law of the sending state, have status similar to
married person (or status of spouse) and as such is registered with
Ministry of Foreign Affairs of receiving state;

- An unmarried financially dependent child of a member of the
mission, who is between 16 and 26 years of age and who is
following a full-time course of education or study in the receiving
State;

Ministry of Foreign Affairs of
the Republic of Serbia
Belgrade



-3-

- An unmarried financially dependent child of a member of the mission, who is
considered by the receiving State, on the basis of national regulations or on
humanitarian grounds, to form part of the household of the member of the
mission.

C. A child that engages in full-time gainful employment, cannot be
considered to be financially dependent.

3. Procedure

A family member must obtain authorisation from the receiving State before engaging
in gainful employment in that State. The Embassy will send a request for
authorisation, on the family member's behalf, to the Protocol Department of the
Ministry of Foreign Affairs of the receiving State.

The request will be accompanied by the necessary documentation concerning the
occupation the family member wishes to engage in, establishing the full identity of
the person concemed and indicating the nature of the occupation for which
authorisation is requested.

The family member is not exempted from the obligation to comply with special
requirements applicable to the performance of certain occupations. The sending
State may not interpret the provisions of this MoU as conferring a right to engage in
a particular profession.

4. Subsequent procedure

Once it has been established that the person on whose behalf authorisation is being
requested is a family member as defined in this MoU and that the applicable
procedure has been observed, the Ministry of Foreign Affairs of the receiving State
will officially notify the Embassy concerned of the decision taken on the request for
authorisation to engage in gainful employment under the applicable legislation of the
receiving State.

In the Netherlands the occupation of the family member will be printed on the family
member’s identity card.

The receiving State may refuse or cancel authorisation to perform the occupation if
at any time the family member contravenes the immigration or naturalisation laws or
the tax laws of the receiving State.

If, after obtaining authorisation to engage in gainful employment under this MoU,
the family member wishes at any time to change jobs, a new request for
authorisation will be submitted through the Embassy.

5. Immunity

A family member who engages in gainful employment in accordance with this MoU is
notimmune from civil or administrative jurisdiction in respect of any claims brought
against them on account of acts and agreements directly connected with the
performance of that occupation.

If the family member has been granted immunity from the criminal jurisdiction of the
receiving State on the basis of the Vienna Convention on Diplomatic Relations or the
Vienna Convention on Consular Relations, the sending State will waive the immunity
of the family member in question from the criminal jurisdiction of the receiving State
in respect of all acts or omissions relating to the gainful occupation that they carry
out, except in special oases in which the sending State considers that such a waiver
would be contrary to its interests.
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The waiver of immunity does not cover preventive measures or the enforcement of a
judgment, for which a separate waiver is required. In such cases, the receiving State
will request the sending State in writing to waive such immunity.

6. Social security and taxes

A family member who has obtained authorisation to engage in gainful employment
under this MoU will be subject to the social security regime of the receiving State for
all matters connected with their employment in that State. A family member is also
obliged to pay, in the receiving State, all taxes on income arising from an occupation
carried out in accordance with this MoU.

7. Ending of authorisation

The authorisation to engage in gainful employment granted to the family member
ends when the appointment of the member of the mission in question ends.

The occupation pursued under this MoU does not entitle the family member to
continue to reside in the receiving State. Nor does it entitle the family member to
remain in that occupation or to engage in a different occupation in the receiving State
once the authorisation granted under this MoU has ended.

8. Termination

Either signatory may terminate this MoU by notifying the other signatory accordingly
through diplomatic channels. The MoU will cease to apply from the first day of the
third month after the date of the said notification.

If the Ministry of Foreign Affairs of the Republic of Serbia accepts the arrangements
set out above, this Note in the English language and the reply from the Ministry of
Foreign Affairs of the Republic of Serbia expressing its consent will constitute a
Memorandum of Understanding between the Government of the Netherlands and the
Government of the Republic of Serbia on the gainful employment for dependants of
diplomatic and other staff of diplomatic and consular missions. This MoU will come
into effect on the date the Ministry of Foreign Affairs of the Republic of Serbia notifies
the Embassy of the Kingdom of the Netherlands in Belgrade that the necessary
requirements under the national law of Serbia have been completed.

The Embassy of the Kingdom of the Netherlands in Belgrade avails itself of this
opportunity to renew to the Ministry of Foreign Affairs of the Republic of Serbia,
Directorate for International Legal Affairs, the assurances of its highest consideration.

Belgrade, 7 June 2010



No. 23777

The Ministry of Foreign Affairs of the Republic of Serbia presents its
compliments to the Royal Netherlands Embassy and has the honour to refer to the
latter’s Note No. BEL/246/10 of 7th June 2010, which reads as follows:

“The Embassy of the Kingdom of the Netherlands in Belgrade presents its
compliments to the Ministry of Foreign Affairs of the Republic of Serbia, and has the
honour to propose that family members of diplomatic and other staff of the
Embassies and Consulates be permitted, on a reciprocal basis, to engage in gainful
employment in the receiving State, having regard to the following provisions.

The Embassy has the honour to propose the following Memorandum of
Understanding (MoU):

1. Authorisation to engage in gainful employment

Family members, as defined below, will be authorised to engage in gainful
employment in the receiving State in accordance with the laws and regulations
of that State.

2. Definitions
For the purposes of this MoU:

a. 'Members of the mission' means the head of mission and the members
of the diplomatic, consular, administrative, technical and service staff of
a mission of the sending State who carry out duties at those diplomatic
or consular missions and who do not have the nationality of the
receiving State or reside permanently in that State;

b. A 'family member' means:

- The spouse of the member of the mission or persons that,
according to national law of the sending state, have status similar to
married person (or status of spouse) and as such is registered with
Ministry of Foreign Affairs of receiving state;

- An unmarried financially dependent child of a member of the
mission, who is between 16 and 26 years of age and who is
following a full-time course of education or study in the receiving
State;

Royal Netherlands Embassy
Belgrade
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- An unmarried financially dependent child of a member of the mission, who is
considered by the receiving State, on the basis of national regulations or on
humanitarian grounds, to form part of the household of the member of the mission.

o} A child that engages in full-time gainful employment, cannot be
considered to be financially dependent.

3. Procedure

A family member must obtain authorisation from the receiving State before engaging
in gainful employment in that State. The Embassy will send a request for
authorisation, on the family member's behalf, to the Protocol Department of the
Ministry of Foreign Affairs of the receiving State.

The request will be accompanied by the necessary documentation concerning the
occupation the family member wishes to engage in, establishing the full identity of
the person concemed and indicating the nature of the occupation for which
authorisation is requested.

The family member is not exempted from the obligation to comply with special
requirements applicable to the performance of certain occupations. The sending
State may not interpret the provisions of this MoU as conferring a right to engage in
a particular profession.

4. Subsequent procedure

Once it has been established that the person on whose behalf authorisation is being
requested is a family member as defined in this MoU and that the applicable
procedure has been observed, the Ministry of Foreign Affairs of the receiving State
will officially notify the Embassy concerned of the decision taken on the request for
authorisation to engage in gainful employment under the applicable legislation of the
receiving State.

In the Netherlands the occupation of the family member will be printed on the family
member’s identity card.

The receiving State may refuse or cancel authorisation to perform the occupation if
at any time the family member contravenes the immigration or naturalisation laws or
the tax laws of the receiving State.

If, after obtaining authorisation to engage in gainful employment under this MoU,
the family member wishes at any time to change jobs, a new request for
authorisation will be submitted through the Embassy.



5. Immunity

A family member who engages in gainful employment in accordance with this MoU is
not immune from civil or administrative jurisdiction in respect of any claims brought
against them on account of acts and agreements directly connected with the
performance of that occupation.

If the family member has been granted immunity from the criminal jurisdiction of the
receiving State on the basis of the Vienna Convention on Diplomatic Relations or the
Vienna Convention on Consular Relations, the sending State will waive the immunity
of the family member in question from the criminal jurisdiction of the receiving State
in respect of all acts or omissions relating to the gainful occupation that they carry
out, except in special oases in which the sending State considers that such a waiver
would be contrary to its interests.

The waiver of immunity does not cover preventive measures or the enforcement of a
judgment, for which a separate waiver is required. In such cases, the receiving State
will request the sending State in writing to waive such immunity.

6. Social security and taxes

A family member who has obtained authorisation to engage in gainful employment
under this MoU will be subject to the social security regime of the receiving State for
all matters connected with their employment in that State. A family member is also
obliged to pay, in the receiving State, all taxes on income arising from an occupation
carried out in accordance with this MoU.

7. Ending of authorisation

The authorisation to engage in gainful employment granted to the family member
ends when the appointment of the member of the mission in question ends.

The occupation pursued under this MoU does not entitle the family member to
continue to reside in the receiving State. Nor does it entitle the family member to
remain in that occupation or to engage in a different occupation in the receiving State
once the authorisation granted under this MoU has ended.

8. Termination

Either signatory may terminate this MoU by notifying the other signatory accordingly
through diplomatic channels. The MoU will cease to apply from the first day of the
third month after the date of the said notification.

If the Ministry of Foreign Affairs of the Republic of Serbia accepts the arrangements
set out above, this Note in the English language and the reply from the Ministry of
Foreign Affairs of the Republic of Serbia expressing its consent will constitute a
Memorandum of Understanding between the Government of the Netherlands and the
Government of the Republic of Serbia on the gainful employment for dependants of
diplomatic and other staff of diplomatic and consular missions. This MoU will come
into effect on the date the Ministry of Foreign Affairs of the Republic of Serbia notifies
the Embassy of the Kingdom of the Netherlands in Belgrade that the necessary
requirements under the national law of Serbia have been completed.

The Embassy of the Kingdom of the Netherlands in Belgrade avails itself of this
opportunity to renew to the Ministry of Foreign Affairs of the Republic of Serbia,
Directorate for International Legal Affairs, the assurances of its highest
consideration.”

The Ministry of Foreign Affairs of the Republic of Serbia has the honour to inform the
Royal Netherlands Embassy in Belgrade that the Government of the Republic of
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Serbia agrees with the content of the Embassy’s Note and that the Embassy’s Note
and this Note constitute the Memorandum of Understanding between the
Government of the Republic of Serbia and the Government of the Netherlands on
gainful employment for dependants of diplomatic and other staff of diplomatic and
consular missions that will enter into force on the date of the reply Note by the
Ministry of Foreign Affairs of the Republic of Serbia, informing the Royal Netherlands
Embassy in Belgrade that all the national legal requirements have been met.

The Ministry of Foreign Affairs of the Republic of Serbia avails itself of this
opportunity to renew to the Royal Netherlands Embassy the assurances of its high
consideration.

Belgrade, 7" June 2010



Bp. BEN/246/2010

AmbGacaga KparbeBuHe XonaHvauje y beorpagy wuspaxaBa nowwTOBah€
MuHucTapcTBy cnosrbHUX nocnosa Penybnuke Cpbuje, n uma vact ga npeanoxu ga
ce YnaHoBMMa nopoauvua AMnromaTckor U octanor ocobrba ambacaga n koH3ynara
[o3Bonu, Ha 6asn peunnpoumnTeTa, 6aBrbEHE NyKpaTUBHOM AenaTHowhy y aApxasu
npujema, yaumajyhu y o63mp cneaehe ogpenbe.

Ambacaga uma vacTt ga npeanoxu cnegehn Memopangym o pasymeamwy (MoP):
1. OpoGpere 3a 6aBrbLewe NykpaTMBHOM AenaTHowhy

UnaHoBrMa nopoamua, Kako je gecuHnucaHo garbe y Tekcty, ogobpuhe ce 6aBrbere
nykpaTMBHOM AenaTHowhy y ApXaBu Npujema y ckrnagy ca 3akoHMma U nponucrmMa
0HOCHE ApXaBe.

2. OeduHuuumje
3a notpebe oeor MoP:

a. ,dnaH mucuje" o3HavyaBa wWeda wMuUcHje U 4YnNaHoBe AMNIIOMAaTCKOr,
KOH3ynapHOr, aAMUHUCTPATUBHONI, TEXHUYKOr M MOCMNY>XHOr 0cobrba MuUcuje gpxase
nMeHoBaka Koju obaBrbajy AYXHOCTU Yy TUM OUNSOMATCKUM WM KOH3YNapHUM
npeacTaBHULLTBAMA, @ KOjU HeMajy OpXaBrbaHCTBO ApXaBe npujema HUTU CTasHu
GopaBak y Toj Ap>xaBw,

o. »HdnaH nopogunue" o3Ha4aBa:

- cynpyra 4naHa mucuje unm ocobe Koje, npemMa HauMOHanHUM 3aKOHMMa LpXaBe
MMeHoBaha, MMajy cTaTyC CrnmyaH BEH4YaHOj 0cobu (OQHOCHO CTaTyC CynpyXXHUKa) v
Koje Cy Kao TakBe pernmctpoBaHe Ko MUHUCTapCTBa CMNOSbHUX MOCNoBa ApXaBe
npujema;

- HeydaTo UM HeOXeH-eHO JeTe uYnaHa Mucuje Koje je (prHaHCujCkM mM3gpxaBaHo
nuue namehy 16 1 26 rognHa cTapoCTy Koje ce Hanasu Ha peJoBHOM LUKONOBaky
Unu cTyavmpamy y opxaBu npujema;

- HeydaTo UM HeOXEeH-eHO JeTe uYnaHa Mucuje Koje je (prHaHCujCkM mM3gpxaBaHo
nuue, a Koje apxasa npujema cmaTpa a, Ha OCHOBY HauWOHaMHMUX Nponuca unm Ha
XYMaHUTapPHOj OCHOBMU, XXMBU Y 3ajeJHUYKOM JOMaNMHCTBY Ca YfiaHoOM MuUcuje.

u. ete KOje ce OaBu JTIYKpaTUBHOM ,u,enaTHomhy ca nyHmmMm pagHMM BPEMEHOM He
MOXe ce cMaTpaTn n3gpxasaHnm JinueMm.

MuHucTapcTBO CNOSLHUX NOCNOBa
Peny6nuke Cpb6uje
Beorpapg

3. Mpoueaypa

UnaH nopoauvue mMopa Aa of Apxase npujema npubasu onobperse npe Hero LTo
OTNoYHe C GaBrberweM nykpaTMBHOM AenaTtHowhy y Toj Apxasu. Ambacaga he, y
“MMe 4YnaHa nopoauue, ynyTutu 3axteB 3a obujawe TakBor ogobpemna MpoTokony
MwuHucTapcTBa CNosbHMX NOCIIoBa ApXKaBe npujema.

Y3 3axTeB ce gocTaBrba notpebHa AOKyMeHTauuja y Be3u ca MOCMoM KOjuM uYnaH
nopoauue xenu aa ce 6aeu, Yyime ce yTBphyje NyHW MOEHTUTET OQHOCHOr nuua u
HaBOAM Npupoda nocna 3a Koje ce Tpaxu ofobperse.

UnaH nopoguue ce He u3ysuma op obaBese MowToBaka MOCEOHMX YCroBa Koju
Baxe 3a OaBrbewe ofpeheHMM 3aHuMawuMa. [pkaBa MMeHoBawa He cMe fa
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Tymaus oppenbe osor MoP kao rapaHToBawe mnpaBa 3a 6aBrbele HEeKoM
ogpeheHoM npodecujom.

4. Darba npoueaypa

Kapa ce ytBpau ga je nuue y uvje ce ume Tpaxu opgobpene YnaH nopoguue y
cknagy ca pedwuvHuumjama m3s osor MoP, kao n ga je ucnowToBaHa Baxeha
npoueaypa, MwHMCTapCTBO CMOSBHUX MOCMOBa ApXaBe npujeMa 3BaHUYHO
oGaBelwwTaBa ogHocHy Ambacagy O ognyuu Koja je AoHeTa Mo 3axTeBy 3a [AaBawe
onobpera 3a baBrbere NykpaTMBHOM AenaTtHowhy npema Baxehem 3akoHOO4ABCTBY
OpxaBe npujema.

Y XonaHauju ce 3aHMMare 4YnaHa nopoauue o3HayaBa Ha NMYHOj KapTu TOr YraHa
nopoaue.

[OpxaBa npujema mMoxe Aa y 6uno koje BpeMe yckpatu unv noByye ofobpere 3a
GaBrbere KOHKPETHOM AenaTHoLWRY YKOMMKO YraH nopoauue He nowTyje 3akoHe O
UMUrpaLmju UNu HaTypanuaaumju, Unmn nopecke 3akoHe ApXxase npujema.

Ykonuko, HakoH fobujawba ogobpena 3a GaBrbewe nykpaTMBHOM AenaTtHowhy Ha
ocHoBy oBor MoP, unaH nopoguue xenu ga 6uno kag NPOMEHM NOCao, MNpPeKo
Ambacapge ce gocTtaBrba HOBU 3axTeB 3a Aobujawe ogobpera.

5. UmyHuTeT

UnaH nopoguue koju ce 6aBn nykpaTMBHOM AenaTHowhy y cknagy ca oBum MoP He
YKMBA UMYHUTET O HaAMNEeXHOCTU Yy rpafjaHCKOM WMnu ynpaBHOM MOCTYMKY KOju ce
NpoTMB Hera Bogu Mo TyOM 3a NOCTynKke u yroBope Koju Cy AWPEKTHO Yy Be3u ca
obaBrbareM OHOCHE OenaTHOCTW.

YKONuKO je unaHy nopoauue AaT WMMYHUTET Of KPMBMYHON CYACTBa Y [Op)Kasu
npujema Ha ocHoBy beuke KOHBEHUMje O AunnomMaTckuM ogHocuma wnu Beuke
KOHBEHLMje O KOH3yMnapHMM ofHOCMMa, [pXaBa WMeHoBawa he ce opgpehu
MMyHMTETA 3a OOHOCHOr YflaHa nopoauLe o4 KPMBUYHON CYACTBA Y ApXKaBMW npujema
Yy O[JHOCY Ha CBa YMHEHA UIN HEUMHEHA KOja Ce T4y NyKpaTUBHE AenaTHOCTM Kojy
Taj YnaH nopoguue obGaBrba, U3y3eB Yy NOceOHUM crnydyajeBuMa y Kojuma apXkasa
NMeHoBaHa cmaTtpa aa v TakBo ogpuLiake 61MNno NPOTUBHO HEHUM UHTEpPECUMA.

OBO ogpuuawe MMyHUTETA HE OOHOCU Ce Ha NPEBEHTUBHE MEpe UM M3BpLUEHE
npecyae, 3a wra je notpedbHo nocebHO ogpuuare. Y TakBMM CryvyajeBuma gpkaBa
npujema he 3aTpaxuTu Yy MNUCMEHO] opMu O [pXaBe UMeHOBakwa Ja ce
OJpeKHe Tor UMyHUTeTa.

6. CouwmjanHo ocurypame u nopesu

UnaH nopoawuue koju je gobuo opobpere Aa obaBrba NykpaTUBHY AENaTHOCT Ha
ocHoBy oBor MoP nognexe pexumy couumjanHor ocurypama apxase npujema y sesu
ca CBMM MnuTamMMa Koja ce TUYy HEeroBOr 3anocnera y Toj ApxaBu. YnaH nopoavue
je Takohe y obaBesun ga y gpxasu npujema nnaha cBe nopese Ha NpuUXoa ocTBapeH
Mo OCHOBY nocna Koju obaerka y cknagy ca osum MoP.

7. MpecTaHak BaXXHOCTU ofobpera

BaxHocT onobpera 3a obaBrbame nykpaTVBHE AENaTHOCTM Koje je AaTto unaHy
nopoavue npecTaje ca OKOHYakeM MaHAaTa YnaHa mucuje.

Mocao koju obaBrba Ha ocHoBy oBor MoP He paje nmpaBo unaHy nopoauue Aa
HacTaBu 6opaBak y gp>xasu npujema. To Takofe He Aaje NpaBo YnaHy nopoauue Aa
3a[pPXXM OOQHOCHM NOCA0 HUTK Aa ce BaBun HEKUM ApYrMM MOCIIOM y ApXaBu npujema
HaKOH NpecTaHka BaXXHOCTM oobpera Koje je 4aTo Ha ocHoBy oBor MoP.
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8. MpecTaHakK Baxewa

Ceaka CTpaHa noTnncHMua MoxXxe aa pacKknHe MoP Tako wTo he o Tome obaBecTUTH
Apyry CtpaHy nOoTnUCHMUY nNpeKko AUMIMOMAaTCKMX KaHara. MoP npeCTaje Oa BaXwu
npBOr AaHa Tpn Meceua nocrne goctaBrbaka NoOMeHyTor obaBelUTeHA.

Ykonuko MuHucTapcTBo crnosrbHux nocrnosa Peny6nuke Cpbuje npuxsaTta Hanpeg
HaBedeHW apaHXMaH, OBa HOTa Ha EHrneckom jes3uky u ogrosop MuHucTapcTea
cnorbHux nocrnosa Penybnuke Cpbuje Kojum ce u3paxaBa HeroBa CarnacHocT
npegcrtasrbahe MemopaHoym o pasymeBawy namehy Brnapge Xonanauje v Bnape
Penybnuke Cpbuje 0 nykpaTMBHOj AenaTHOCTM M3gpXaBaHWX 4YnaHoBa nopoauue
AvnnomaTckor u gpyror ocobrba AMNNOMaTCKUX U KOH3yNnapHUX NpeacTaBHULLTaBA.
OBaj MoP he cTynuTn Ha cHary ¢ AaHOM ofgrosopa kojuM MWHUCTapCTBO CNOSbHUX
nocrnoea Penybnuke Cpbuje obaBewTaBa Ambacagy KparbesuHe XonaHwauvje y
Beorpagy goa cy vcnyweHu CBW HEOMXOAHW YCMOBW Yy CKNagy ca HauvoHamnHWM
3akoHogascTBoM Penybnuke Cpbuje.

Ambacaga KparbesnHe XonaHauvje y beorpagy kopuctu v OBy NpUnvKy Aa NOHOBWM
MuHucTapcTBy cnoreHux nocnosa Penybnuke Cpbuje, Ovpekumjun 3a mehyHapogHO
npaBHe NocroBe, U3pase CBOr 0COOBUTOr yBaXkaBaH-a.

Beorpag, 7. jyHun 2010. roguHe
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Bp. 23777

MuHuctapcTBo cnorbHMX nocnosa Penybnuke Cpbuje wmspaxasa cBoje
nowToBake AMbacaan KparbeBuHe XonaHguvje M nma 4acT ga ce no3oBe Ha HOTy
Ambacage 6p. BEJ1/246/10 og 7. jyHa 2010. roguHe, cnegehe cagpxuHe:

JAMmbacaga KparbeBuHe XonaHamje y beorpagy wmspaxaBa nOWTOBaHke
MuHucTapcTBy cnosbHMX nocnosa Penybnuke Cpbuje, n uma vact ga npeanoxu ga
ce YnaHoBMMa nopoguua gunaomaTckor u octanor ocobrba ambacaga v KoH3ynarta
Ao03Bonun, Ha 6asn peunnpoumnTeTa, 6aBrbeHE NyKpaTUBHOM AenaTHowhy y apxasu
npujema, yaumajyhu y o63mp cneaehe ogpenbe.

Ambacaga uma yacTt ga npeanoxu cnegehn Memopangym o pasymeawy (MoP):
1. OpoGper-e 3a 6aBrLeHe nykpatMmsHom aenatHolhy

UnaHoBrMa nopoamua, Kako je geuHnucaHo garbe y Tekcty, ogobpuhe ce 6aBrbere
nykpaTMBHOM AenaTHowhy y ApXaBu Npujema y ckrnagy ca 3akoHMma U nponucrmMa
OHOCHE ApXaBe.

2. OeduHuuumje
3a notpebe oeor MoP:

a. L,HdnaH mwucuje" o3HavyaBa wWeda wMuUcHje U 4YnNaHoBe AMNIIOMaTCKOr,
KOH3yrapHor, aZiMUHUCTPAaTUBHOT, TEXHUYKOr " NOCHY>KHOT ocobrba
MUCUje OpXaBe MMeHoBaha Koju obaBrbajy AYKHOCTU Yy TUM AUNAOMATCKUM WUNK
KOH3yrnapHMM npeAcTaBHUWITBMMA, a Koju HeMmajy [OpXaBfbaHCTBO [JpXaBe
npujema HATK cTanHu Gopasak y TOj ApXKaBu,

0. »HdnaH nopogunue" o3Ha4aBa:

- cynpyra 4naHa mucuje unm ocobe Koje, npemMa HauMOHanHUM 3aKOHMMa LpXaBe
MMeHoBaha, MMajy cTaTyC CrnmyaH BEH4YaHOj 0Ccobu (OQHOCHO CTaTyC CynpyXXHuKa) v
Koje Cy Kao TakBe pernmcrpoBaHe Ko MUHUCTapCTBa CMNOSbLHUX MOCNoBa ApXaBe
npujema;

- HeydaTo UM HeOoXeH-eHO JeTe uYnaHa Mucuje Koje je (pMHaHCUjCKM M3gpxaBaHo
nuue namehy 16 1 26 rognHa cTapoCcTy Koje ce Hanasu Ha pPeJoBHOM LUKONOBaky
Unu cTyavpamy y opxasu npujema;

- HeydaTo UK HeOoXeH-eHO JeTe uYnaHa Mucuje Koje je (prHaHCUjCKM mM3gpxaBaHo
nuue, a Koje Apxasa npujema cmaTpa a, Ha OCHOBY HaUWOHaMHUX Nponuca unm Ha
XYMaHUTapHOj OCHOBMU, XXMBU Y 3ajeJHUYKOM JOMaNMHCTBY ca YfiaHoOM MUcuje.

u. Hete KOje ce baBu JTYKpaTUBHOM ,EI,eJ'IaTHOLIJhy ca nyHmmMm pagHMM BpPEMEHOM He
MOXe ce cMaTpaTn n3gpxasaHnMmM JinueMm.

Ambacapa KparbeBuHe XonaHauje
Beorpapg

3. Mpoueaypa

UnaH nopoauvue mMopa Aa of Apxase npujema npubasu onobperse npe Hero LTo
OTNOYHe C GaBrbeHweM NnykpaTMBHOM AenaTtHowhy y Toj Apxasu. Ambacaga he, y
“MMe 4YnaHa nopoauue, ynyTutu 3axteB 3a obujawe TakBor ogobpemna [MpoTokony
MwuHucTapcTBa CrNoSbHUX NOCIIOBa ApXKaBe npujema.
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Y3 3axTeB ce gocTaBrba NoTpebHa OOKyMeHTauuvja y Beau ca MOCIoM KOjuM YnaH
nopoguue xenu aa ce 6aeu, yaMe ce yTBphyje NyHW MOEHTUTET OQHOCHOr nuua u
HaBoAW Npupoaa nocna 3a koje ce Tpaxu ogobperse.

UnaH nopoauue ce He m3ysuma of obaBese MoLTOBawa MOCEOHUX ycnoBa Koju
Baxe 3a baBrbete oapeheHum 3aHMManwuma. [pxaBa uMeHoBawa He cMe Aa
Tymaus oppenbe osor MoP kao rapaHToBawe mnpaBa 3a 6aBrbele HeKoM
ogpeheHoM npodecujom.

4. Darba npoueaypa

Kapa ce ytBpau ga je nuue y uvje ce ume Tpaxu opgobpene YnaH nopoguue y
cknagy ca pgeduvHuumjama m3 osor MoP, kao n ga je ucnowToBaHa Baxeha
npoueaypa, MwHMCTaApCTBO CMNOSBHUX MOCMOBa ApXaBe npujeMa 3BaHUYHO
obaBelwTaBa ogHocHy AmbGacagy O oanyum Koja je goHeTa No 3axTeBy 3a AaBake
opobpensa 3a 6aBrbewE NyKpaTMBHOM AenaTHowhy npema Baxxehem 3akoHO4aBCTBY
Ap>xaBe npujema.

Y XonaHouju ce 3aHMMare YnaHa nopoauue o3HayaBa Ha NMYHOj KapTu TOr YraHa
nopoaue.

[OpxaBa npujema mMoxe Aa y 6uno koje BpeMe yckpatu unv noByye ofobpere 3a
GaBrbere KOHKPETHOM AenaTHOLWRY YKOMMKO YraH nopoauue He nowiTyje 3akoHe O
UMUrpaLmju UNu HaTypanuaaumju, Unmn nopecke 3akoHe Apxxase npujema.

Ykonuko, HakoH fobujawsa ogobpena 3a GaBrbewe NnykpaTMBHOM AenaTtHowhy Ha
ocHoBy oBor MoP, unaH nopoguue xenu ga 6uno kag NPOMEHM MNOCao, MNpPeKo
Ambacapge ce gocTtaBrba HOBU 3axTeB 3a Aobujawe ogobpersa.

5. UmyHuTeT

UnaH nopoguue koju ce 6aBn nykpaTuBHOM AenaTHowhy y cknagy ca oBum MoP He
YKMBA UMYHUTET O HaAMNEeXHOCTU Yy rpafaHCKOM WMnu ynpaBHOM MOCTYMKY KOju ce
NpoTMB Hera Boau Mo TyOM 3a NOCTyNKe U yroBope Koju Cy AWPEKTHO Yy Be3n ca
obaBrbareM OHOCHE OenaTHOCTW.

YKOnuKo je unaHy nopoauue daT WMMYHUTET Of KPUMBMYHOI CYACTBa Y [Op)KaBu
npujema Ha ocHoBy bBeuke KOHBEHUMje O AunnomMaTckuM ofgHocuma wnu bBeuke
KOHBEHLMje O KOH3ynapHMM ofHOCMMa, [fpXaBa WMeHoBawa he ce opgpehu
MMyHMTETA 3a OOHOCHOr YflaHa nopoauLe o4 KPMBUYHOI CYACTBA Y ApXKaBMW npujema
Yy OQHOCY Ha CBa YMHEHA UIN HEYMHEHA KOja Ce T4y NyKpaTUBHE AenaTHOCTM Kojy
Taj YnaH nopoguue obGasrba, U3y3eB Yy NOcebHUM crnydyajeBuMa y Kojuma apkasa
NMeHoBaHa cmaTtpa aa v TakBo ogpuLiare 61Mno NPOTUBHO HEHUM UHTEpPECUMa.

OBO ogpuuawe MMyHUTETA HE OOHOCU Ce Ha NPEBEHTUBHE MEpe UMM M3BpLUEH-E
npecyae, 3a wra je notpebHo nocebHO ogpuuare. Y TakBMM CryyvyajeBuma gpkaBa
npujema he 3aTpaxuTu Yy MNUCMEHO] opMu O [OpXaBe WUMeHOBakwa Ja ce
OJpeKHe Tor UMyHUTEeTa.

6. CouwmjanHo ocurypawe u nopesu

UnaH nopoawuue koju je nobvo opobpere Aa obasrba NykpaTUBHY AEeNaTHOCT Ha
ocHoBy oBor MoP nognexe pexumy couumjanHor ocurypama gpxase npuvjema y sesu
ca CBMM nuTamMMa Koja ce TUYY HEeroBor 3anocnera y Toj ApxaBu. YnaH nopoauvue
je Takohe y obaBe3un ga y gpxasu npujema nnaha ceBe nopese Ha NpuUxo4 ocTBapeH
no OCHOBY nocna Koju obasrba y cknagy ca osum MoP.

7. MpecTtaHak BaXXHOCTU ofobpera

BaxHocT onobpera 3a obaBrbame NykpaTVBHE AENaTHOCTM Koje je [aTto unaHy
nopoavue npecTaje ca OKOHYaheM MaHAaTa YnaHa mucuje.
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Mocao koju obaBrba Ha ocHoBy oBor MoP He paje nmpaBo unaHy nopoauue Aa
HacTaBu 6opaBak y gp>xasu npujema. To Takofe He Aaje NpaBo YnaHy nopoauue Aa
3a4pPXXM OOQHOCHM NOCA0 HUTK Aa ce BaBn HEKUM ApYrMM MOCIIOM y ApXaBu npujema
HaKOH NpecTaHka BaXXHOCTM oo6pera Koje je 4aTo Ha ocHoBy oBor MoP.

8. MpecTtaHaK Baxewa

Ceaka CTpaHa noTnncHMua MoxXe aa pacKknHe MoP Tako wTo he o Tome obaBecTUTH
apyry CcTtpaHy noTnMCHUUY Npeko OUMIIOMAaTCKMX KaHarna. MoP npeCTaje Oa BaXu
npBOr AaHa Tpn Meceua nocrne goctaBrbaka NoMeHyTor obaBelUTeHA.

Ykonuko MuHucTapcTBo crnosbHuMx nocnosa Penybnuke Cpbuje npuxeata Hanpen
HaBedeHW apaHXMaH, OBa HOTa Ha EHrNeckom jeauky u ogrosop MuHucTapcTea
cnosrbHux nocrnosa Penybnuke Cpbuje Kojum ce u3paxaBa HeroBa CarnacHocT
npegcrtasbahe MemopaHoym o pasymeBawy uamehy Brnapge Xonanauje v Bnape
Penybnuke Cpbuje 0 nykpaTuMBHOj OenaTHOCTU U3ApPXKaBaHUX YraHoBa nopoauue
AvnnomaTckor u gpyror ocobrba AMNNIOMaTCKUX U KOH3yNnapHUX NpeacTaBHULLTaBA.
OBaj MoP he cTynuTn Ha cHary ¢ AaHOM ogrosopa KojuM MWHUCTapCTBO CNOSbHUX
nocrnoea Penybnuke Cpbuje obaBewTaBa Ambacagy KparbeBuHe XonaHauvje y
Beorpagy goa cy vcnyweHu CBW HEOMNXOAHW YCMOBW Yy CKNagy ca HauvoHanHWM
3akoHogascTBoM Penybnuke Cpbuje.

AmbGacaga KparbesnHe XonaHauvje y beorpagy kopuctu v OBy NpUnMKy Aa NMOHOBWM
MuHuctapcTBy cnoreHux nocnosa Penybnuke Cpbuje, Ovpekumju 3a mehyHapogHO
npaBHe NocnoBse, n3pase CBOr 0cCoObBUTOr yBaxxaBaa. "

MuHucTapcTBo cnorbHMX nocnoea Peny6nuke Cpbuje uma yacTt ga obaeectu
AmbGacagny KparbeBunHe Xonanguwje y bBeorpagy ga je Bnaga Penybnuke Cp6uje
carnacHa ca cagpxuHom Hote Ambacage u ga Hota Ambacage u OBa HOTa YvHe
MemopaHaym o pasymeBawy wusmelly Bnape Penybnuke Cpbuje u  Bnage
XonaHaouje O nNyKpaTUBHOj [enaTHOCTM U3[ApXaBaHUMX 4YnaHoBa nopoauue
AVNIIOMATCKOr U Apyror ocobrba QUMNIOMAaTCKMX M KOH3yNapHUX MpeacTaBHMLITaBA
koju he CTynuTM Ha cHary C OaHOM oArosopa KojuM MWHWCTapCTBO CMOSbHUX
nocrnoa Penybnuke Cpbuje obaBectn Ambacagy KparbeBuHe XonaHguvje y
Beorpagy Oa cy wcnyweHW CBU HEOMXOOHM YCMOBM Y CKMNagy ca HauMOHANHWM
3akoHogascTBoM Penybnuke Cpbuje.

MuHuctapcTBo cnosbHuMx nocnosa Penybnuke Cpbuje kopuctm u oBy
npunuky ga Ambacagn KparbesuHe Xonanamje y beorpagy noHOBM u3pase CBOr
ocobuTOr NoLToBak-a.

Beorpag, 7. jyHun 2010. roguHe
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YnaH 3.

OBaj 3akoH cTyna Ha cHary ocMmor pfaHa o pJdaHa objaBrbvBamwa Yy
,Cnyx6eHom rnacHuky Penybnuke Cpbuje — MefhyHapogHu yrosopu”.



